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' AddaBbo Letter Guidance for

Confirm that DCI is giving his personal attention to the domestic
housing allowance and that Addabbo will/be informed of what we are
doing. ‘ continue to

¥etwx Observe that we are finding it difficult to attract qualified
employees to domestic field assignments, and note that mm our employees
are home based in Washington, move frequently and therefore are incurring
personal expenses when they make domestic moves., S

Describe the DCI's interes{Afinding and retaining the best qualified
employees anywhere, and state conviction that to do so we need to

~ look at employee compensation, benefit and retirement plans in their
totality to ensure that they are competitive, adequate and fair.

Inform Addabbo that the DCI spoke recently to the Yresident about the
potential adverse affect of bringing CIA employees in under Social
Security and of extending the retirement age for Civil Service retirement.

Close by saying DCI looks forward to working with the committe on
question of employee benefits and compensation. Imagination, a new
look at traditional employee motivational practices is needed. Goal
is equitable return to employee, a stronger and more effective
intelligence service, at a fair and proven cost effective price to
the tax payers.
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Above phﬂ&seology not meessary but letter should convey DCI concern for
xExmxxat other issues as well as housing allowance and that we intend to
do something about entire field of employee compensation/benefits.
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WILLIAM R RATCNFORD, CONM.
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SILVIO 0. CONTE. MASS.
JOSEPH M, MC DADE, PA”
JACK EDWARDS, ALA.
JOHN T. MYERS, IND.

J. KENNETH ROBINSON, VA.
CLARENCE E. MH.LER, OMIO
LAWRENCE COUGHLIN, PA.
C. W. BILL YOUNG. FLA. -
JACK F. KEMP, N.Y.

RALPH REGULA, OMIO
GEORGE M. O'BRIEN, ILL
VIRGINIA SMITH, NEBR,
ELOON RUDD, ARIZ.

CARL D. PURSELL, MIC.
MICKEY EOWARDS, OKLA.
BOB LIVINGSTON, LA

. BILL GREEN, M.Y.

TOM LOZPFLER, TEX

JERRY LEWIS, CALIF.

JOHN EDWARD PONRTER, fLL.
HAROLD ROGERS, KY.

CLERX AND STAFF DIRECTOR
KESTH F. MAINLAND

TELEPHONE
202) 2282771

ROBERT X MRAZEK, N.Y,

The Honorable William J. Casey
Director of Central intelligence
20505

His responds to a letter from the CIA Executive Director,|

dated March 11, 1983, concerning the increasing difficulty CIA is

experiencing .in attracting and retaining qualified employees for assignment
to domestic locations outside of the Washington, D. C. area.

. In his letter,[T]stateS: "High interest rates and infla-
tionary pressures, particularly in the housing market, have created major .
obstacles to staffing these important jobs... Employees who are being selécted
for frequent domestic reassignments are finding that the financial burden they
must bear is becoming intolerable and unacceptable'!'. As a solution he states
that a domestic quarters allowance similar to that provided to military per-
sonnel could offer significant relief to these domestic relocation problems,
and that ClA's concerns are too severe and pressing to wait for the completion
of an ongoing Office of Personnel Management (OPM) and GSA effort in this area.

| am sympathetic to the problems ClA employees are experiencing in
being frequently relocated. However, they are not unique. Countless other
governmental departments, agencies and bureaus, in fulfilling their missions -
and responsibilities, must also frequently reassign their employees. The
OPM-GSA effort mentioned in Mr. Briggs' letter is formulating legislative
proposals to address this problem for all affected governmental bodies and

personnel.

‘While Lletter was merely to advise the Committee of the
problem and to inform the Committee that CIA intends to continue its examina-
tion of various alternative solutions, it also stated: ''After consultation
with our congressional committees, we plan to use the Director's special
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authority to implement the proposal which would best serve to meet our needs'.
This potentially could result in a situation similar to that which occurred
when CIA first implemented the Interim Overseas Pay Differential for CIA
employees only.

~If CIA has a problem in this area, so do other intelligence and non-
intelligence agencies. o

Frankly, Bill, | do not understand why CIA cannot wait for the completion
of the OPM-GSA effort. However, | trust that you will closely monitor this
situation and all proposals it may engender. No implementing actions should be
taken prior to securing the approval of the cognizant congressional committees.

With best wiéhes,

Sincerel

. Addabbo

efense.qucommittee
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